POLICY TITLE: Remuneration, Reimbursement and Other Benefits
POLICY NUMBER: 404

404.1

404.2

404.3

Members of the Board of Trustees may receive a monthly “Trustee Fee,” in the
amount not to exceed one hundred dollars ($100) for attending each meeting of the
Board, not to exceed four (4) meetings per montl.

Members of the Board of Trustees shall be reimbursed for all legitimate expenses
incurred in attending any meetings or in making any trips on official business of the
Board when so authorized in accordance with Policy #408. Reimbursement for the cost
of a Trustee’s lodging, meals and vehicle use shall be the basis specified in the Internal
Revenue Service Guidslines in effect at the time the expenses are inowrred.

The Board of Trustees may provide for any programs for the benefit of its employees and
membes of the Board of Trustees pursuant to Chapter 2 {commencing with Section 5300
Part 1 Division 2 of Title 5 of the Govemment Code). However, if a member of the
Board of Trustees chooses to participate in the employees® benefits approved for the
Trustees, the member shall reimburse the District for the actual costs of the benefits.
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LIST OF SERVICES (Exhibit A)

FOWLER CEMETERY
DISTRICT

FULL-SERVICE PACKAGE

SAFETY & HEALTH SERVICES - 8523 8. Fowler Avenue, Fowler. CA 93625

¢/ Provide OSHA Compliant Safety Training and Conduct Site Safety Inspections with
abatement recommendations - Quarterly Site Visit

&/ Provide OSHA consultation and manage the OSHA process

&/ Provide and maintain state and federal safety postings - Annually
»/ Develop and maintain Injury lliness Prevention Program (IIPP)

W/ Provide Safety Data Sheet Binder

i/ Provide initial First Aid Kit

CLAIMS MANAGEMENT SERVICES

&/ Review Workers' Compensation claims history

i/ Manage new claims from day one unfil closed

&/ Manage clinic visits (by phone and email)

/ Facilitate Return to Work/Interactive Process Support/Claims Reviews
Y Maintain OSHA 300 logs (includes copy for posting) - Annually

¥ Manage communication of litigated cases
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LIST OF SERVICES (Exhibit A)
FOWLER CEMETERY
DISTRICT

FULL-SERVICE PACKAGE
CONT.

HUMAN RESOURCE SERVICES

/' Create and maintain Employee Orientation Packet (policies and handbook)

5/ Coordinate new hire onboarding - Assist employees in filling out Employee Orientation Packet
i/ Consultation regarding employee disciplinary actions

/' Provide updates and guidance to legal changes that may impact your business

/' Review wage compliance

/' Review and address legal forms that arise within services

/' Supply all required state and federal postings - Annually

¢/ Toll-free employee hotline number will be available at 1-877-734-7677 24 hours a day.
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THE CALIFORNIA FAIR ERMPLOVWAENT
AND HOUSING ACT AND ITS

--——oftheir-employess-onthe-nature-llegality-and-legal remedles- — —— ——-complaintwith-BRBE—

| _IMPLEMENTING REGULATIONS -
PRETECT CIVIE RIGHTS AT WORK,

3. Upto 12 weeks of job-protected leave to eligible employees
to care for themselves, a family member (chiid of any age,
spouse, domestc partner, parent, parent-inaw, grandparent,
Erandehitd, sibling) or a designated person {with biood or

orfor ca

HARASSWAENT

1. The law prohibits harassment of employees, applicants,
unpald Interns, volunteers, and independent contractors by
any person. This Includes a prohibitlon against harassment
based on any characteristic listed above, such as sexual

--—-harassment-gerderharassment-and-harassment-based-on.—.

pregnancy, childblrth, breastfeading, and/or related medical
conditions.

2. All employers are required to take reasenable steps to prevent
all farms of harassment, as wall as provide Information to each

that apply to sexual harassment.

3. Employers with five or more employees and public employers
must train thelr employees regarding the prevention of sexual
harassment, incfuding harassment based on gender identity,
gender exprasslon, and sexual-orientation.

DISCRINENATION /REASONABLE
ACCOMMWODATIONS -

1. California law prohibits employers with five or more employess
and public employers fram diseriminating based on any
protected characteristic listed above when making decisions
about hiring, promotion, pay, benefits, terms of employment,
layoffs, and other aspects of employment-

2, Employers cannot Ifmit of prohibil tie tse of any language
in any workplace unless [ustified by business necessity. The
employar must notify employees of the language restriction
and consequences for violation.

3. Employers cannat discriminate against an applicant or
empioyes becsusa they possess a California driver's ficense of
1D tesued to an undocumented person.

4. Employers must reasonably accommodate the religious beliefs
and practlces of an employee, unpald Intern, or job applicant,
Including $he weariig of carrving of réligigus dlothiing, Jowalty
or artifacts, and hairstyles, faclal halr, or body hair, which are
part of an individual’s observance of their religious beliefs.

5. Employers must reasonably accommodate an employee or
job applicant with a disability to enable them to perform the
essential functions of a job.

ADDITIONAL PROTECTIONS

Califoraia law offers additional protections to those who work for
employers with five or more employees. Some exceptions may
apply. These addltionat protections include:

1. Specific protectlons and hiring pracedures for people with
criminal. histaties who are looking far employment

2, Protections against discrimination based an an employee o
Job applicant’s use of cannabls off the job and away from the
watkplace

Far transiations of this guidance, visit: www.calclvilrights.ca.gov/posters/required

— — . Jamiydike rglationship to emplovee); ta hond with a new child;
rtaln.military exlgencles

4. Up to five days of Job-protected bereavement leave within
three months of the death of a family member (child, spouse,
parent, slbling, grandparent, grandchild, domestic partner, or

parent-in-law)

weme e oo o B Updo four.months of job-protectad leave to employees . . . .

disabled because of pregnancy, shildbirth, or a reiated medicai
condition, as well as the right to reasonable accommodatlons,
on the advice of their health care provider, related fo thelr
pregnancy, childbirth, or.a related medlcal condition

6. Up toTive days of Job-protected leave Tollowing a reproductive

stilibirth, or unsuccessful assisted reproduction}

7. Protectlons against retaliation when a person opposes,
reports, or assists another person to oppose unlawfuk
discriminatlon, Including filing an internai complalhtora

REMEDIES / FILIRG A CORMPLAINT

1. The law provides remedies for Indlviduals who experience
prohibited diserimination, harassment, ar retallation In the
workplace, These remedies can Include hirlng, front pay, back
pay, promotion, reinstatement, cease-and-desist orders, expert

- witness fees, reasonable attorney’s fees and costs, punitive
damages, and emotionat distress damages.

If you belleve you have experienced disgrimination,
harassment, or retaliation, you may file a complaint with CRD.
Independent contractars and volunteers: If you believe you
have been harassed, you may file & complaint with GRD.

3. Complaints must be filed within three years of the last act
of diserimination/harassmeot/retallation. For those who |
ara undaer the age of 18, complaints must e flod within
three years after the last act of diserimination/harassment/
retallation or ane year after thelr eighteenth birthday,
whichever Is later. .

IFyou have been subjected to discrimination, harassment,
or retallation.at work, file a complaint with the Civil Rights
Department (CRD).

TO FILE A COMPLAINT

Civil Rights Department
calclvilrights.ca.gov/complaintprocess

Toll Free: 800.884.1684 / TTY: 800.700.2320
California Relay Service (711)

Have a disabllity that requires a reasonable accommadation?
CRD can assist you with your complaint.

Tha Fair Emplayment and Heusing Act s codified at Governmeat
Gode sections 12900 -12939, The regulaticns Implemeating
the Act are at Code of Regulatiens, title 2, division 4.1

Bavemment Code section-12950and Califomls Codo of Regulations; tile 2;saction
14623, roquirae afl empleyess to post this d L [tmust be conspicunysly posted
i hiring pffices, an employee bulletin baands, In empleyment agency walting reams,
unlon holls, and other places emplayees dather, Any employer whose worklorce at
oy [acility or establishment conslsts of more thon 103 of non-English speaking
persons muest alse post1his noties In (he apprepsata Janguage or languages.
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